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Objective Strategy/Action Timeline Measurement Assignment—Status

1.  Hire well qualified staff talent 

and encourage ongoing 

management and oversight 

training.

Present programmatic 

and fiscal updates during 

every committee/council 

and board meeting.

Clear, concise programmatic and 

fiscal reports documenting 

quantitative and qualitative 

results.

Budget Committee— 

Due Monthly

2.  Lend strong technical 

assistance support to awarded 

programs along with 

comprehensive fiscal oversight and 

accountability for productive 

outcomes.

Ongoing Unqualified fiscal auditing 

financial statements and less 

than ten noted monitoring 

findings identified by the State of 

Nevada and/or U.S. Department 

of Labor.

Budget Committee— 

Due Monthly

1.  Develop and document sound 

corrective action measures with 

permanent fixes to prevent non-

compliance recurrence.

Corrective action with 

responses due per 

published auditing and 

monitoring reports and 

associated directives.

Corrective action validated along 

with findings closure notice from 

auditing/ monitoring agency.

Budget Committee— 

status update due 

monthly

2.  Provide technical assistance to 

staff and/or funded 

partners/service providers and 

ongoing training initiatives 

associated with awarded programs 

and funding.

Within 3 months of 

program/funding award.

Published training and technical 

assistance reports.

Budget Committee— 

completed July 2013 & 

ongoing

MISSION: to establish dynamic partnerships with employers and the community                                                                                                                                          

to connect employment opportunities, education and job training.

1.2. Correct all noted auditing and 

monitoring findings.

Goal 1

Implement Effective Management and Oversight

1.1. Maximize return on 

investment and manage funds 

responsibly with the highest 

standards.

Workforce Connections

Southern Nevada Workforce Investment Area Strategic Plan Matrix

Mission, Goals, Objectives and Strategies

2 – Year Strategic Plan (April 30, 2013 – June 30, 2015)



Objective Strategy/Action Timeline Measurement Assignment—Status

1.  Partner with educators, 

employers and community leaders 

to identify and leverage resources 

offering holistic, wraparound youth 

services.

Ongoing and throughout 

program year.

Receipt of formal presentations 

and inputs from partners during 

public committees/councils and 

board meetings.

Youth Council—In 

place

2.  Target hardest to service youth 

identified by the Southern Nevada 

Regional Planning Commission.

Each Program Year Published Request for Proposals 

and award and execute contracts 

to qualified/certified partners 

and service providers.

Youth Council—Due 

Monthly, RFP for Out-of-

School Youth released 

July 2013.

1.  Design and fund workforce 

development programs to prepare 

youth for successful entry into 

employment and lifelong learning 

opportunities.

Each Program Year Published Request for Proposals 

and award and execute contracts 

to qualified/certified partners 

and service providers.

Youth Council—In 

Place, RFP for Out-of-

School Youth released 

July 2013.

2.  Promote youth career 

preparedness and exposure with 

supported internships and real- 

world, hands-on training and 

employment experience through 

local employers.

Ongoing 798 Youth Served (Occupational 

Skills Training, OJTs, Work 

Experience) as of June 2013

Youth Council—Due 

Monthly

3.  Secure local public-private 

partners with focus on youth 

education and training 

opportunities leading to promising 

careers.

Throughout Program 

Year

Executed MOUs Youth Council— 

Ongoing— 2 MOUs 

executed as of July 2013

2.3. Expose youth to STEM skills, 

training and career pathways.

1.  Partner with educators, 

employers and community leaders 

to expose youth to the necessary 

skills of the future workforce.

Ongoing and throughout 

program year.

Expand the existing STEM youth 

programs with additional 

curriculum that is both engaging 

and local industry-relevant.

Youth Council—In

Place

Champion Youth Education, Training and Employment

2.1. Increase youth high school 

graduation rates.

2.2.  Engage and connect youth 

with career path and employment 

training opportunities relevant to 

the identified industry sectors.

Goal 2



Objective Strategy/Action Timeline Measurement Assignment—Status

1. Establish agreements with 

required and potential One-Stop 

System partners.

Ongoing and throughout 

program year.

Executed MOUs. Adult/Dislocated

Worker Committee—

Ongoing with 31

partner executed MOUs

as of July 2013

2.  Review and discuss Local 

Workforce Investment One-Stop 

System requirements and setup 

training schedules for system 

partners.

August 2012 and at least 

quarterly.

Published meetings minutes and 

training schedules.

Adult/Dislocated

Worker Committee—

Due Quarterly

3.  Secure/procure One-Stop 

System professional expert as a 

consultant to assist in laying/ 

establishing the framework for 

Southern Nevada Workforce 

Investment Area One-Stop 

Delivery System.

August 2012 Executed contracts. Adult/Dislocated

Worker Committee—

Completed

4. Arrange for One-Stop System 

training for all system partners, 

conducted by a professional WIA 

subject matter expert.

August 2012 and ongoing Published training outline or 

syllabus along with training 

attendance records.

Adult/Dislocated

Worker Committee— 

Completed and

Ongoing

5. Conduct ongoing One- Stop 

System partnership meetings for 

the purpose of updating system 

partners and revealing new/revised 

system changes or upcoming 

modifications.

Quarterly Published meetings minutes and 

training schedules.

Adult/Dislocated

Worker Committee— 

Due Quarterly

3.2. Establish a One-Stop 

Consortium to serve as One-Stop 

Center Operator for Workforce 

Connections’ One-Stop Career 

Center

1. Solicit at least three required 

One-Stop Center partners to 

participate in a One-Stop Center 

Consortium with responsibility to 

operate a Comprehensive One-Stop 

Center.

October 2012 Required Southern Nevada 

Workforce Investment Board and 

Local Elected Officials 

certification and approval.

Workforce Connections

Board of Directors 

Completed—Approved 

October 23, 2012

Goal 3

Establish a One-Stop Delivery System and a Comprehensive One-Stop Career Center

3.1. Solicit partnership agreements 

from both mandatory and non- 

required partners to participate in 

Southern Nevada Workforce 

Investment Area One-Stop 

Delivery System.



2.  Execute MOUs among One-

Stop Center Consortium partners, 

i.e., outlining each partner’s role.

October 2012 Executed MOUs with at least 

three required partners.

Adult/Dislocated 

Worker Completed— 

October 2012

3. Identify and assign One- Stop 

Center consortium staff.

February 2013 Receipt of named individuals to 

be staffed in One-Stop Career 

Center and corresponding 

business cards printed.

Adult/Dislocated 

Worker Committee— 

Completed

4. Conduct ongoing meetings and 

training opportunities for 

consortium partners.

Ongoing Published meeting/training 

outline or syllabus along with 

attendance records.

Adult/Dislocated 

Worker Committee— 

Completed and ongoing.

5.  Secure One-Stop Center facility 

along with associated equipment 

and supplies.

May 2013 Executed facility lease agreement 

along with improvements (build-

out) and construction contracts, 

and Purchase Orders (POs) for 

necessary furniture and 

equipment.

Adult/Dislocated 

Worker Committee— 

Tenant improvements 

completed, final move 

pending

6. Conduct at least five One- Stop 

Center service delivery mocked 

work flows in facility prior to grand 

opening.

May 2013 Staff written reported progress. Adult/Dislocated 

Worker Committee— 

Completed

7. Send formal invites to 

distinguished guests to attend 

grand opening.

May 2013 (Rev.) Documented guests’ list with 

verified invite mailings and 

RSVPs.

Workforce Connections 

administrative staff— 

Completed

8. Planned grand opening event 

agenda.

May 2013 (Rev.) Grand opening event 

presentation to Workforce 

Connections Board of Directors.

Workforce Connections 

Board of Directors— 

Completed

3.2. Establish a One-Stop 

Consortium to serve as One-Stop 

Center Operator for Workforce 

Connections’ One-Stop Career 

Center (continued)



Objective Strategy Timeline Measurement Assignment/Status

4.1 Create a workforce system that 

champions business, education 

and economic development.

Establish strong business 

partners/local employers that look 

to Workforce Connections’ One-

Stop System and Career Center(s) 

as their first choice for employment 

and training services

July 2013 At least five 

businesses/employers 

testimonials (oral or written) 

presented during each Board 

meeting.

Executive 

Committee—Completed

4.2. Create a dynamic supply of 

trained, skilled workers to meet 

workforce demands of regional 

and industry sectors.

Grow a better, educated workforce 

by partnering with businesses and 

training partners (colleges, 

universities, and apprenticeship 

trades) to coordinate and develop 

training activities according to 

specific requirements identified by 

businesses.

Ongoing— as driven by 

businesses demands.

Pending Executive Committee— 

Pending Board Approval

4.3. Align workforce development 

resources to be anchored by the 

following industry sectors:                       

• Agriculture                                          

• Aerospace & Defense                                     

• Business IT Ecosystems                                      

• Clean Energy                                  

• Health & Medical Services                   

• Logistics & Operations                    

• Mining                                            

• Materials & Manufacturing                

• Tourism, Gaming & 

Entertainment.

Team up with the Governor’s 

Office of Economic Development 

and target WIA resources in 

support of industry sectors training 

needs.                                                         

• Establish a local employer 

advisory panel (LEAP) for the 

purpose of gathering and 

delivering real time workforce 

intelligence for the one stop career 

center.                                                         

• Continue to support DETR’s 

sector councils                                             

• Allocate resources to support 

sector initiatives

March 2013 • State economic development 

staff invited to Workforce 

Connections partnership forums                                                        

• Local Employer Advisory Panel 

(LEAP) stood up and activated                                                 

• WC staff and board members 

on DETR sector councils                                              

• Funded partners contracts 

include resource requirement 

support to industry sectors

Executive 

Committee—Completed-

LEAP’s first meeting 

scheduled for August 21

  

Goal 4

Attract, Grow and Retain Businesses
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#   3 New Employee Handbook 
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#   5 Employee Job Descriptions to Match Staff Assignments and 

Responsibilities 

  

#   6 Standardized Staff Evaluations/Appraisals 

 

#   7 Succession Plan for Agency’s Continuity 

 

#   8 Secured Staff and Service Provider’s Training Funds from 

the U.S. Department of Labor and Texas Workforce 

Commission 

 

#    9 Comprehensive Programmatic Compliance with Detailed 

Oversight – DRAFT Improved Monitoring and Audit 

Reports 
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WORKFORCE CONNECTIONS ORGANIZATIONAL CHART

PROGRAM DESIGN & DELIVERY OVERSIGHT INTERNAL SUPPORT & ADMINISTRATION

Dotted line represents reporting structure when performing secondary job

functions like sector support activities, quality assurance, etc.

(Updated June 11, 2013)

Jim Kostecki         
Finance Manager

Rosie Boulware     
Contracts Manager

Suzanne Potter          
Board Administrator

Stacy Rainwater   
Center Resource Spec.

Emilio Pias         
Quality Assurance Kenadie Richardson    

Business Serv. Rep.

Ardell Galbreth                                
Executive Director

LeVerne Kelly         
One Stop Manager

Vacant               
Aerospace Council

Wilson Ramos            
Youth Counselor

Tawuana Hill         
Youth Counselor

Vacant                   
Program Spec. II-Rural

Jennifer Padilla 
Program Specialist II

Heather DeSart                
Deputy Director

Ricardo Villalobos           
Youth Director

Peter Bacigalupi    
Chief Information 

Officer

Clentine January       
Program Specialist II

Jeannie Kuennen      
Program Manager

Byron Goynes             
Program Specialist I

Vaughn Higbee     
Program Specialist II

Debra Collins      
Program Manager

Brett Miller         Senior 

Analyst

Bridget Shaney      
Program Specialist I

Carol Polke      
Program Specialist I

Shawonda Nance   
Program Specialist I

Chris Shaw                  
Info Sys Technician

Tom Dang                   
Info Sys Analyst

MaryAnn Avendano   
Sr. Financial Analyst

Faith Cannella              
Sr. Financial Analyst

Jim Valade                   
Financial Analyst

Jaime Cruz                  
Chief of Sector 

Initiatives

Kenadie Richardson  
Business Serv. Rep.

Cynthia Edwards 
Center Supervisor

Kelly Ford            
Admin. Assistant II

Debra Collins      
Healthcare Council

Norma Fernandez     
Lead Center Rep.

Emilio Pias          
Quality Assurance

Bobbie Montgomery             

Center Representative

Andy Williams-Poll       
Center Representative

Celia Rouse                       
Rec. & Web Spec. II

Byron Goynes     
Program Specialist I

Ricardo Villalobos   
Hospitality Council

LeVerne Kelly    
Manufacturing Cnc.

Dianne Tracy       
Admin. Assistant II

Rosie Boulware    
Contracts Manager

Jim Kostecki       
Agriculture Council

Rosie Boulware     
Contracts Manager

Name                             

Position

Byron Goynes      
Mining Council

Scott Bartels       
Construction Manager

Jeff Marsh                      
Data Analyst

Emilio Pias                   
Quality Assurance

Celia Rouse                       
Rec. & Web Spec. II

Brett Miller                  
Senior Analyst 

Peter Bacigalupi       
Info. Tech. Council

Jeannie Kuenen     
Logistics Council

Jaime Cruz                   
Clean Energy Council

Melodye Stok      
Accounting Tech.

Paul Chu                   
System Developer

Cynthia Edwards     
Center Supervisor

Stacy Rainwater     
Center Resource Spec.

Jeff Marsh                     
Data Analyst

Morzean 

Weatherspoon                  
IT Support Specialist I
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FILE NAME CATEGORY PROGRAM   

VIEW FILE NAME PROGRAM 

CLICK  Employee Handbook-October 2012 WIA 

CLICK  GLOSSARY WIA 

CLICK  Two-Year Plan WIA 

CLICK  2.01 Cost Classification & Allocation WIA 

CLICK  2.02 Procurement WIA 

CLICK  2.03 Contract/Proposal Modification WIA 

CLICK  2.04 Financial & Fiscal Reporting WIA 

CLICK  2.05 Property Management WIA 

CLICK  2.06 Adult Dislocated Worker Service and Youth Ser WIA 

CLICK  2.07 Attachments WIA 

CLICK  2.08 Cash Management (Service Providers) WIA 

CLICK  2.09 Contractor Budget Modifications WIA 

CLICK  2.10 One-Stop Center Partners Debt Collection WIA 

CLICK  2.11 Program Income WIA 

CLICK  2.12 Audit Resolution/Debt Collection WIA 

CLICK  2.13 Allowable Costs WIA 

CLICK  2.14 Sub-recipient Program Funds Carry Forward Pro WIA 

CLICK  3.0 Eligibility for WIA Title I Services WIA 

CLICK  3.01 Allowable WIA Activities/Services WIA 

CLICK  3.02 Assessment/IEP/ISS WIA 

CLICK  3.03 Demand Occupations WIA 

CLICK  3.04 Support Services WIA 

CLICK  3.04A Participant Support Service Log WIA 

CLICK  3.05 Equal Opportunity and Grievance Process WIA 

CLICK  3.06 Eligible Training Providers WIA 

CLICK  3.07 Coordination of Funds and Services WIA 

CLICK  3.08 On-the-Job Training and Customized Training WIA 

CLICK  3.09 Incident Reporting WIA 

CLICK  3.10 Client Record Documentation Requirements WIA 

http://www.nvworkforceconnections.org/pdfs/Policies/GLOSSARY.pdf
http://www.nvworkforceconnections.org/attach/2yrPlan.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.1%20-%20COST%20CLASSIFICATION%20AND%20ALLOCATION.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.2%20-%20PROCUREMENT.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.3%20-%20CONTRACT%20PROPOSAL%20MODIFICATION.pdf
http://www.nvworkforceconnections.org/Admin/attach/Policy%202.4Revised%204.13.2013.docx.pdf
http://www.nvworkforceconnections.org/Admin/attach/Policy2.5Revised%20April12.13.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.7%20-%20ADW%20&%20YOUTH%20SERVICES%20INVOICING.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.7%20-%20%5BATTACHMENTS%5D.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.8%20-%20CASH%20MANAGEMENT.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.9%20-%20CONTRACT%20BUDGET%20MODIFICATION.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.10%20-%20ONE-STOP%20CENTER%20PARTNERS%20DEBT%20COLLECTION.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.11%20-%20PROGRAM%20INCOME.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.12%20-%20AUDIT%20RESOLUTION-DEBT%20COLLECTION.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.13%20-%20ALLOWABLE%20COSTS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/2.14%20-%20SUBRECIPIENT%20PROGRAM%20FUNDS%20CARRY%20FORWARD.pdf
http://www.nvworkforceconnections.org/Admin/attach/3.0C-RevOct-2012.pdf
http://www.nvworkforceconnections.org/Admin/attach/31C-Rev%20Oct-2012.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.2%20-%20IEP-ISS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.3%20-%20DEMAND%20OCCUPATIONS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.4%20-%20SUPPORT%20SERVICES.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.4A%20Participant%20Support%20Service.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.5%20-%20EQUAL%20OPPORTUNITY-GRIEVANCE.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.6_ELIGIBLE-TRAINING-PROVIDERS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.7%20-%20COORDINATION%20OF%20FUNDS%20AND%20SERVICES.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.8%20-%20OJT%20&%20CUSTOMIZED%20TRAINING.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.9%20-%20INCIDENT%20REPORTING.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.10%20-%20CLIENT%20RECORD%20DOCUMENTATION%20REQUIREMENTS.pdf


CLICK  3.11 Work Experience/Internships WIA 

CLICK  3.12 Adult/Dislocated Worker Relocation Assistance WIA 

CLICK  3.13 Attachment WIA 

CLICK  3.13 Credential / Certificate WIA 

CLICK  5.01 Establishment and Evaluation of Performance WIA 

CLICK  5.02 Non-Compliance Sanctioning Process WIA 

CLICK  5.03 Grievances/Complaints WIA 

CLICK  5.04 Incentive/Recognition WIA 

CLICK  5.05 Compliance Assurance Reviews WIA 

CLICK  5.06 Record Retention WIA 

CLICK  5.07 Procurement Grievance Procedure WIA 

CLICK  5.08 Programmatic Reporting Requirements WIA 

CLICK  5.09 Contract Closeout WIA 

CLICK  5.10 Change of Service Provider WIA 

 

http://www.nvworkforceconnections.org/pdfs/Policies/3.11%20-%20WORK%20EXPERIENCE%20AND%20INTERNSHIP.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.12%20-%20ADW%20RELOCATION%20ASSISTANCE.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.13%20-%20%5BATTACHMENTS%5D.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/3.13%20-%20CREDENTIALING.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.1%20-%20ESTABLISHMENT%20OF%20PERFORMANCE%20GOALS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.2%20-%20NON-COMPLIANCE%20SANCTIONING%20PROCESS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.3%20-%20GRIEVANCES%20COMPLAINTS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.4%20-%20INCENTIVE%20AND%20RECOGNITION%20AWARDS.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.5_June-2011.pdf
http://www.nvworkforceconnections.org/Admin/attach/Policy506_RevFeb_2013QA.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.7_Aug-2011.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/Policy5-8_Revised_2012-11.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.9%20-%20CONTRACT%20CLOSEOUT.pdf
http://www.nvworkforceconnections.org/pdfs/Policies/5.10%20-%20CHANGE%20OF%20SERVICE%20PROVIDER.pdf
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Workforce Connections - Position List July 1, 2013

Updated Job Descriptions

Accounting Technician

Administrative Assistant II

Board Administrator

Business Services Manager

Business Services Representative

Chief- Industry/Regional Sector Initiatives

Chief Information Officer

Computer Info Systems Technician

Contract Services Manager

Data Systems Analyst

Deputy Director

Finance Manager

Financial Analyst

Information Systems Analyst

IT Customer Support Specialist I

Lead One-Stop Career Center Representative

One-Stop Career Center Representative

One-Stop Resource Specialist

One-Stop System Manager

One-Stop System Supervisor

Program Manager - ADW

Program Specialist I  (Various Depts)

Program Specialist II  (Various Depts)

Program/Department Director - Youth Programs

Programs Senior Analyst

Quality Assurance Analyst

Records and Web Specialist II

Senior Financial Analyst

Software Developer

Workforce Development Program Counselor

Youthbuild/Americorps Construction Manager
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PERSONAL DEVELOPMENT PLAN 

 

Name:        Job Title:         

Department/Division:     Time in Position:        

Date:      Time w/ Coach:   

 

 

IMPROVEMENT GOALS 
This section sets forth an action plan for my personal development and itemizes steps I will 

take to address no more than four Areas for Improvement from my Performance Coaching 

Worksheet or from growth needs highlighted by the other developmental processes. 

Goal 1 

 

 

Goal 2 

 

 

Goal 3 

 

 

Goal 4 

 

 

STRENGTHS 
This section is an attempt to help me capitalize on my strengths and contains a goal based on one of my 

strengths as listed in my Catalytic Coaching Worksheet and/or other developmental feedback. 

Goal 5 

 

 

 

Employee:       Date Submitted         

Coach:     Date Approved:    



COACHING INPUT WORKSHEET 
Name: _________________________________         Job Title: _________________________________ 

Department: ____________________________         Time in Position: __________________________ 

Date: __________________________________        Time with Coach: __________________________ 

1. WHAT I’VE DONE FOR YOU LATELY 

My Accomplishments – What I Set Out To Do and Did 

 __________________________________________________________________________
 __________________________________________________________________________
 __________________________________________________________________________
 __________________________________________________________________________

My Disappointments – What I Set Out To Do and Didn’t 
 __________________________________________________________________________
 __________________________________________________________________________
 __________________________________________________________________________
 __________________________________________________________________________

2. WHAT I’VE DONE FOR ME LATELY 

My Own Personal Growth 

 NEW SKILLS (COMPENTENCIES I’VE ACQUIRED):
_____________________________________________________________________________
_____________________________________________________________________________ 
_____________________________________________________________________________ 

 IMPORTANT EXPERIENCES I’VE GAINED:
_____________________________________________________________________________
_____________________________________________________________________________ 
_____________________________________________________________________________ 

 RELATIONSHIPS I’VE BUILT THAT AID MY PRODUCTIVE CAPACITY:
_____________________________________________________________________________
_____________________________________________________________________________ 
_____________________________________________________________________________ 



3. WHAT I’D LIKE TO BE WHEN I GROW UP 

My Career Aspirations 

 WHAT WOULD I LIKE TO BE/DO IN THE NEXT YEAR OR TWO:
_____________________________________________________________________________
_____________________________________________________________________________
_____________________________________________________________________________ 

 WHAT I WOULD LIKE TO BE/DO IN THE NEXT FIVE YEARS:
_____________________________________________________________________________
_____________________________________________________________________________
_____________________________________________________________________________ 

 WHAT I ULTIMATELY ASPIRE TO BE/DO:
_____________________________________________________________________________
_____________________________________________________________________________ 
_____________________________________________________________________________ 

4. OTHER IMPORTANT THINGS I’D LIKE YOU TO KNOW AS MY COACH 

My Situation/Professional Questions 

 MY MOBILITY ISSUES/DESIRES/CONSTRAINTS:
_____________________________________________________________________________
_____________________________________________________________________________
_____________________________________________________________________________ 

 MY PAY OR BENEFITS ISSUES:
_____________________________________________________________________________
_____________________________________________________________________________
_____________________________________________________________________________ 

 MY OTHER QUESTIONS/CONCERNS/ISSUES:
_____________________________________________________________________________
_____________________________________________________________________________ 
_____________________________________________________________________________ 

Name: _____________________________ Date Submitted: ____________________________ 

Coach: _____________________________ Date of Discussion: _________________________ 



CATALYTIC COACHING WORKSHEET 
 
Name: _________________________________         Job Title: _________________________________ 
 
Department: ____________________________         Time in Position: __________________________ 
 
Date: __________________________________        Time with Coach: __________________________ 
 
STRENGTHS 
 
 __________________________________________________________________________ 
 
 __________________________________________________________________________ 
 
 __________________________________________________________________________ 

 
 __________________________________________________________________________ 

 
AREAS FOR IMPROVEMENT 
 (Does Not Necessarily Imply a Deficiency) 
 
Performance      Potential         Job  
Impacting          Enhancing      Threatening 
 
_________        _________       _________            ____________________________________________________________ 
 
 
_________        _________       _________            ____________________________________________________________ 
 
 
_________        _________       _________            ____________________________________________________________ 
 
 
_________        _________       _________            ____________________________________________________________ 
 
 
DEVELOPMENT RECOMMENDATIONS 
 
 __________________________________________________________________________ 
 
 __________________________________________________________________________ 
 
 __________________________________________________________________________ 

 
 __________________________________________________________________________ 

  
 
Coach: ______________________________     Human Resources: _______________________ 
 
Reviewing Manager: ___________________     Employee: ______________________________ 



 

 

  DEFINITION OF TERMSB   

STRENGTHS 

Characteristics or attributes regarded as noteworthy in a positive manner. Strengths should be 

clearly tailored and specific to each individual. 

AREAS FOR IMPROVEMENT (AFI) 

Characteristics or attributes regarded as places to concentrate improvement efforts to achieve 

optimum benefit to the individual and Company.  AFIs do not necessarily imply deficiency.  In 

keeping with our theme of continuous improvement, everyone has numerous areas in which to get 

better.  Selecting 3 to 5 AFIs per individual per counseling period helps focus attention on areas 

the supervisor perceives to be of highest priority.  Each AFI should be classified in one of the 

following ways, based on the primary message that management is trying to convey.  If an AFI is 

considered to have two equally weighted messages, two boxes can be checked. 

 Performance Impacting 

This AFI describes performance that, if improved measurably, may result in an increased 

contribution in the current assignment.  It does not necessarily imply deficiency.  At minimum, 

however, it represents an opportunity to enhance an employee’s personal impact or 

organizational productivity.  Importance for improvement in this area may range from helpful 

to important. 
 

 Potential Enhancing 

This AFI describes performance that, if improved measurably, may result in increasing an 

employee’s potential for advancement to higher levels within the corporation.  Improvement in 

this area does not necessitate promotion so much as it enhances the likelihood of being 

competitive for one, should the opportunity exist. 

 

 Job Threatening 

This AFI, describes performance below an acceptable level.  If an employee does not improve 

this aspect of his/her work significantly for a sustained period of time, it may result in his/her 

removal from the current job assignment through transfer, demotion or termination of 

employment.  Importance for improving this area requires immediate attention. 
 

DEVELOPMENT RECOMMENDATIONS 

The supervisor and Human Resources is prepared to give help the employee improve in the areas 

noted above.  This can include providing training or classroom instruction, mentoring or coaching, 

or exposure to different work experiences.  It can also include regularly scheduled follow-up 

coaching, counseling and feedback sessions. 
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Oversight – DRAFT Improved Monitoring and Audit 

Reports 
 



Workforce Connections 7251 West Lake Mead Blvd Suite 200 Las Vegas NV 89102 Phone (702) 638-8750 Fax (702) 638-8774 
 

 

  

Core 
Monitoring 
Guide 

WIA Adult, Dislocated 
Worker, and Youth 
Programs 

This monitoring guide should be used as a component of an overall 
grant management strategy and/or work plan developed by 
workforce CONNECTIONS for Grant Oversight. The strength of this 
guide is the enclosed four (4) core activities: Design and Governance, 
Program and Grant Management Systems, Service/Product Delivery, 
and Performance Accountability.  

Monitoring Guide 
Version 1 – 2012 
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Core Monitoring Guide 

 

 

Preface 
 

The development of the Core Monitoring Guide for the Adult, Dislocated Worker and 

Youth Programs is an important addition to the overall strategy to improve Grant 

Administration, specifically monitoring of Funded Partners. Improving grant 

administration is a crucial component of grant management and in alignment with 

workforce CONNECTIONS vision and guiding principles on the delivery of high quality 

services, outcome-focused job seekers strategies, and local-community collaborative 

efforts. 

 

Employment Training and Administration (ETA) has articulated a clear vision of the 

workforce development system that is demand-driven and fully integrated, and links 

employers to job seekers in order to promote the success of American workers and 

businesses. This Core Monitoring Guide ensures that our oversight and monitoring 

practices reinforce these principles while helping to ensure program outcomes are 

achieved and a high level of integrity is maintained.  

 

The Core Monitoring Guide has been developed based on the principle of four (4) core 

essential functions which can be reviewed at the workforce CONNECTIONS offices. This 

must be in place in order for any Funded Partner to operate a Grant within the 

boundaries of acceptable practices that are established primarily by laws, regulations, 

and/or established policies and procedures.  

 

In an effort to streamline best practices and strategies for this product delivery and 

implementation, all contained information in this Core Monitoring Guide has been 

obtained from Department of Labor / Employment Training Administration literature 

and available materials at the Community of Practice Workforce3One.org.   

 

This Core Monitoring Guide is the outcome of workforce CONNECTIONS staff working 

together to produce the best possible product to meet a diverse set of needs. The Core 

Monitoring Guide is intended to be continually reviewed and updated based on 

experience, practice, and changing requirements. This guide provides a consistent 

framework and starting point for all on-site grant monitoring responsibilities and add 

program specific review objectives and indicators. 
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Outline for Southern Nevada WIB Technical Assistance Session 
Grant/Contract Monitoring and Oversight 

11/15/12 
9:00 AM Welcome, Introductions  
  Purpose of Meeting and Review of Agenda 
 
9:30  Starter Question – What one word or words describe an outstanding 

monitoring process? 
 
9:45 What is required for LWIAs in terms of monitoring and oversight? PPT 

Presentation 
o Sub-Recipient Contract Monitoring 
o System Oversight, Administrative 
o Case Files and Eligibility 
o Customer Access 
o Management Information System 
o Fiscal and Expenditures 
o Performance 
 

10:50  Interactive Session – Consensus Workshop 
 Focus Question:  In your Opinion, what are the current challenges for the Southern 

Nevada WIB relative to monitoring and oversight? 
 Outcome: Consensus from staff in training on the key challenges for monitoring 

locally 
 

12 Noon Lunch 
 
1:00 PM Best Practice Session 

o Examples of Monitoring tools and policies for other LWIAs 
o How best to document observations and findings 
o How to write up the need for Corrective Actions, Follow Up and Close Out 
o Monitoring Expenditures and Accruals 
o Developing appropriate Policies 

 
2:30  Interactive Session – Consensus Workshop 

o Focus Question – Given the material we have covered today, what are practical 
actions we can take to improve the Southern Nevada WIB’s Monitoring and Oversight 
Process? 

o Outcome: Practical Actions that can be implemented in the months to come to 
improve Southern Nevada’s oversight and monitoring process. 

 
3:40  Q&A, Review and Follow Up Items 
4:00 PM Adjourn 
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STANDARDIZED QUARTERLY PERFORMANCE REPORT 
YOUTHBUILD GRANT

Class: 11 ETA-9136

Program Quarter: 3   Program Year:2012   Case Manager: All OMB No: 1205-0464

Report Due Date: 05/15/2013 Expires: 04/30/2014

A. Grantee Identifying Information 

Grantee Name: Grant Number: YB-21884-11-60-A-32

Program/Project Name: YouthBuild Project or Sub-Project ID/Number: 

Address:   Report Quarter End Date: 03/31/2013 

 Enrollment Goal: 63  

Performance Items Previous

Quarter

(A)

Current

Quarter

(B)

Cumulative for

Program Year

(C)

Program-to-Date

(D)

B. Participant Summary Information 

1 Total Exiters 7  9  23  39  

2 Total Participants Enrolled 31  0  31  64  

3 Total Participants Served 53  29  58  64  

4a Male 25  0  25  50  

4b Female 6  0  6  14  

 

5a Hispanic/Latino 10  0  10  22  

5b
American Indian or Alaska

Native
0  0  0  0  

5c Asian 0  0  0  3  

5d Black or African American 15  0  15  32  

5e
Hawaiian Native or Other

Pacific Islander
1  0  1  1  

5f White 3  0  3  4  

 

6a 8th grade and under 0  0  0  2  

6b 9th grade - 12th grade 31  0  31  62  

6c
High School graduate or

equivalent
0  0  0  0  

6d

1-3 years of college, or

full-time technical or

vocational school

0  0  0  0  

6e 4 years college or more 0  0  0  0  

 

7 Limited English Proficient 0  0  0  0  

8 Low Income 30  0  30  60  

9 Foster Youth 1  0  1  3  

10 Migrant Youth 0  0  0  0  

11 High School Drop-out 31  0  31  62  

12 Youth Offender 0  0  0  0  



13 Adult Offender 0  0  0  0  

14 Basic Skills Deficient 28  0  28  59  

15 Child of Incarcerated Parent 0  0  0  0  

16 Persons with a Disability 0  0  0  0  

17
Not Employed at Program

Enrollment
28  0  28  53  

Performance Items Previous

Quarter

(A)

Current

Quarter

(B)

Cumulative for

Program Year (C)

Program-to-Date

(D)

Value
Numerator /
Denominator Value

Numerator /
Denominator Value

Numerator /
Denominator Value

Numerator /
Denominator

C. Program Services, Activities, and Other Related Assistance

1  
Received Education or Job

Training Activities
31   3   34   63   

2  
Received Workforce

Preparation Activities
9   2   14   33   

3  

Community Involvement &

Leadership Development

Activities

27   22   28   59   

4  

Post Secondary

Exploration and Planning

Activities

0   20   20   51   

5  
Received Mentoring

Activities
0   24   24   55   

6  Received Health Services 25   1   25   56   

7  
Received Supportive

Services
47   27   52   62   

D. Short-Term Indicators of Performance 

Leading Indicators of Performance 

1 Enrollment Rate  
101.59

% 
64 / 63  

2a
Number of Initial Job

Placements
4  3  10  20  

2b
Number of Job

Re-Placements
1  3  6  6  

2c
Average Hourly Wage at

Placement
$ 8.25 41.25/5 $ 8.38 50.25/6 $ 8.82 141.07/16 $ 9.10 245.70/27

2d
Average Hours Worked 1st

week of Placement
34.00 170/5 30.83 185/6 33.44 535/16 32.59 880/27

3 
Number Obtained High

School Diploma or GED
0  7  8  28  

4 
Number Obtained a

Certificate
20  1  21  37  



5 
Entered Post Secondary

Education
0  0  1  1  

6 

Entered

Vocational/Occupational

Skills Training

0  0  0  0  

7 Entered Pre-Apprenticeship 0  0  0  31  

8 
Entered Registered

Apprenticeship
0  0  0  0  

E. Long-Term Indicators of Performance 

Common Performance Measures

1  
Placement in Education or

Employment
60.00% 3/5 40.00% 2/5 77.27% 17/22 70.83% 17/24

2  
Attainment of a Degree or

Certificate
51.35% 19/37 5.56% 1/18 54.05% 20/37 70.18% 40/57

3  
Literacy and Numeracy

Attainment
0.00% 0/29 41.38% 12/29 41.38% 12/29 66.04% 35/53

Additional Performance Measures

4  Recidivism Rate 0.00% 0/0 0.00% 0/0 0.00% 0/0 0.00% 0/0

5  Retention Rate 0.00% 0/0 66.67% 8/12 66.67% 8/12 66.67% 8/12

F. Report Certification / Additional Comments

Grantee

Remarks:

Name of Grantee Certifying Official:

Southern Nevada Workforce Investment Board

Telephone Number:

(702) 636-2314

Email:

jmarsh@nvworkforceconnections.org

OMB No.: 1205-0464 Average Response Time: 30 minutes

This reporting requirement is approved under the Paperwork Reduction Act of 1995. Persons are not required to

respond to this collection of information unless it displays a currently valid OMB number. Public reporting burden for

this collection of information includes time for reviewing instructions, searching existing data sources, gathering and

reviewing the collection of information. Respondent¿s obligation to reply to this collection of information, which is

for general program oversight, evaluation, and performance assessment, is required to maintain benefits [PL 109-281

Sec 173(A)(c)(3)]. Send comments regarding this burden estimate or any other aspect of this collection, including

suggestions for reducing this burden, to the U. S. Department of Labor, Employment and Training Administration,

Youth Office, Room N4459, 200 Constitution Avenue, NW, Washington, D.C. 20210. 



Adults:

Dislocated Worker:

Older Youth:

Younger Youth:

Adults:

Dislocated Worker:

Older Youth:

Younger Youth:

Reported Information Performance Levels ‐‐‐‐> Negotiated  Actual  Num/Den

 Adults  71.5% 69.7% 791/1135

 Dislocated Workers  75.0% 67.7% 434/641

 Adults  81.5% 79.6% 970/1218

 Dislocated Workers  84.5% 79.3% 638/805

 Adults $13,600 $13,524 13104979/969

 Dislocated Workers $16,200 $13,527 8630260/638

 Placement in Employment or 

Education
 Youth (14‐21) 65% 55.6% 218/392

Attainment of Degree or 

Certificate
 Youth (14‐21) 58% 47.2% 116/246

Literacy and Numeracy Gains  Youth (14‐21) 41% 44.8% 30/67

Adult and Dislocated Worker

 Entered Employment Rates 

 Retention Rates

Average Earnings (Adult/DW) Six 

Months Earnings Increase

Youth

Yellow Highlight indicates 

Meeting Performance

 Total Exiters

1428

557

Bold Red indicates Failing 

Performance

169

373

workforce CONNECTIONS Local COMMON MEASURES Performance(CUMULATIVE/QUARTERLY)

4TH QUARTER  PY2012

 Total Participants Served

2453

1088

Green Indicates Exceeding 

Performance

700

2025



Adults:

Dislocated Worker:

Older Youth:

Younger Youth:

Adults:

Dislocated Worker:

Older Youth:

Younger Youth:

Reported Information Performance Levels ‐‐‐‐> Negotiated  Actual  Num/Den

 Adults  63% 71.6% 1304/1822

 Dislocated Workers  70% 76.3% 1063/1394

 Adults  70% 79.1% 1258/1590

 Dislocated Workers  80% 81.7% 1031/1262

 Adults $11,500 $12,930 16214474/1254

 Dislocated Workers $14,500 $15,389 15850170/1030

 Placement in Employment or 

Education  Youth (14‐21)
40% 56.4% 155/275

Attainment of Degree or 

Certificate  Youth (14‐21)
40% 42.1% 88/209

Literacy and Numeracy Gains
 Youth (14‐21)

29% 43.8% 32/73

Workforce Connections LOCAL COMMON MEASURES Performance(CUMULATIVE/QUARTERLY)

4th QUARTER  PY2011 (final)

 Total Participants Served

1897

1160

Green Indicates Exceeding 

Performance

258

713

Yellow Highlight indicates 

Meeting Performance

 Total Exiters

1756

1097

Bold Red indicates Failing 

Performance

69

233

Adult and Dislocated Worker

 Entered Employment Rates 

 Retention Rates

Average Earnings (Adult/DW) Six 

Months Earnings Increase

Youth
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#   1 New Grant to Enhance WIA Activities – One-Stop Career 

Center Project, U.S. Department of Labor and Texas 

Workforce Commission 

 

#   2 U.S. Fish and Wildlife in Support of Native American Youth 

Employment and Training Initiatives 

 

#   3 Local Area Layoff Aversion Grant – Statement of Nevada 

Department of Employment, Training and Rehabilitation 

($250,000) 

 

#   4 Youthbuild USA Americorps 2012-2013 Grant ($23,820) 

 

#   5 SESP – Healthcare Information Technology Grant 

($200,000) 

 

#   6 U.S. Department of Labor National Emergency Grant 2013 

($1,400,000 of Nevada’s $1,870,000 Total) 

 

#   7 Youthbuild 2013 Grant ($1,100,000) 
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Workforce Commission 

 

  



Outline for Southern Nevada WIB Technical Assistance Session 
Grant/Contract Monitoring and Oversight 

11/15/12 
9:00 AM Welcome, Introductions  
  Purpose of Meeting and Review of Agenda 
 
9:30  Starter Question – What one word or words describe an outstanding 

monitoring process? 
 
9:45 What is required for LWIAs in terms of monitoring and oversight? PPT 

Presentation 
o Sub-Recipient Contract Monitoring 
o System Oversight, Administrative 
o Case Files and Eligibility 
o Customer Access 
o Management Information System 
o Fiscal and Expenditures 
o Performance 
 

10:50  Interactive Session – Consensus Workshop 
 Focus Question:  In your Opinion, what are the current challenges for the Southern 

Nevada WIB relative to monitoring and oversight? 
 Outcome: Consensus from staff in training on the key challenges for monitoring 

locally 
 

12 Noon Lunch 
 
1:00 PM Best Practice Session 

o Examples of Monitoring tools and policies for other LWIAs 
o How best to document observations and findings 
o How to write up the need for Corrective Actions, Follow Up and Close Out 
o Monitoring Expenditures and Accruals 
o Developing appropriate Policies 

 
2:30  Interactive Session – Consensus Workshop 

o Focus Question – Given the material we have covered today, what are practical 
actions we can take to improve the Southern Nevada WIB’s Monitoring and Oversight 
Process? 

o Outcome: Practical Actions that can be implemented in the months to come to 
improve Southern Nevada’s oversight and monitoring process. 

 
3:40  Q&A, Review and Follow Up Items 
4:00 PM Adjourn 
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UNITED STATES DEPARTMENT OF LABOR  
Employment & Training Administration 

A to Z | Site Map | FAQs | Forms | About DOL | Contact Us | Español

 

Enter Search Term  Search  

ETA Home Find Job & 
Career Info

Business & 
Industry

Workforce 
Professionals

Grants & 
Contracts

TAA Program Foreign Labor 
Certification

Performance & 
Results

Regions & 
States

  ETA Home   Nat
Grant Awards by C

By Year: 2013   2012   2011   2010   2009   2008   2007   2006   2005   2004   2003   2002   2001   2000   

Types of NEGs How to Apply Resources Recent Awards FAQs
NEG Home

National Emergency Grant Awards

 
Show all NEG Awards
 

State Project Title Project Type Award Date Amount Approved (Up to 
Award)

Amount Award

OH
Severe Storms and Flooding 2011 - 
Supplemental D 06/28/2013 $2,500,000 $2,500,000

IL 2013 IL Severe Storms, Straight-Line 
Winds and Flooding

D 06/27/2013 $2,000,000 $708,444

GA Northwest GA Regional Hospital R 06/26/2013  $502,569

AK DWT NEG R 06/21/2013 $1,200,000 $1,200,000

AL DWT NEG R 06/21/2013 $1,192,254 $1,192,254

CA DWT NEG R 06/21/2013 $1,784,413 $1,784,413

DE DWT NEG R 06/21/2013 $1,439,897 $1,439,897

FL DWT NEG R 06/21/2013 $1,437,743 $1,437,743

HI DWT NEG R 06/21/2013 $1,769,095 $1,769,095

ID DWT NEG R 06/21/2013 $675,882 $675,882

IL DWT NEG R 06/21/2013 $3,577,056 $3,577,056

IN DWT NEG R 06/21/2013 $2,343,780 $2,343,780

KS DWT NEG R 06/21/2013 $768,133 $768,133

KY DWT NEG R 06/21/2013 $1,240,897 $1,240,897

MA DWT NEG R 06/21/2013 $2,872,496 $2,872,496

MI DWT NEG R 06/21/2013 $3,484,453 $3,484,453

MN DWT NEG R 06/21/2013 $1,075,633 $1,075,633

MO DWT NEG R 06/21/2013 $2,037,558 $2,037,558

MS DWT NEG R 06/21/2013 $1,132,695 $1,132,695

MT DWT NEG R 06/21/2013 $1,402,065 $1,402,065

NJ DWT NEG R 06/21/2013 $2,500,000 $2,500,000

NV DWT NEG R 06/21/2013 $1,870,000 $1,870,000

NY DWT NEG R 06/21/2013 $1,427,560 $1,427,560

OH DWT NEG R 06/21/2013 $3,413,653 $3,413,653

OR DWT NEG R 06/21/2013 $2,616,342 $2,616,342

PA DWT NEG R 06/21/2013 $3,606,703 $3,606,703

RI DWT NEG R 06/21/2013 $1,058,814 $1,058,814

SC DWT NEG R 06/21/2013 $1,200,254 $1,200,254

SD DWT NEG R 06/21/2013 $418,000 $418,000

TX DWT NEG R 06/21/2013 $4,428,052 $4,428,052

VA DWT NEG R 06/21/2013 $1,249,991 $1,249,991

WA DWT NEG R 06/21/2013 $2,702,646 $2,702,646

Page 1 of 2National Emergency Grant Awards by Calendar Year, Employment & Training Administr...
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Created: April 16, 2011 Updated: November 19, 2012

WI DWT NEG R 06/21/2013 $2,073,935 $2,073,935

MA Ameridose R 06/20/2013 $2,545,954 $1,145,679

TX Cargill Layoff R 06/19/2013 $2,066,314 $1,112,899

MN Edwards Jones Mortgage 2013 R 06/19/2013 $594,268 $594,268

NY Hurricane Sandy - Supplemental D 06/19/2013 $23,314,255 $23,314,255

FL Tropical Storm Debby D 06/19/2013 $0 $1,461,142

MN SuperValu 2013 R 06/07/2013 $0 $838,390

RI Hurricane Sandy D 05/31/2013 $0 $5,000,000

OK Oklahoma Severe Storms and Tornadoes D 05/30/2013 $10,000,000 $5,000,000

OH
2012 Severe Storms and Straight-Line 
Winds D 05/23/2013 $0 $15,438,000

OR Boise Paper St. Helens DU 05/23/2013 $175,318 $175,318

KY NK-CVG(Comair) R 05/14/2013 $2,774,736 $1,356,574

VT Tropical Storm Irene D 04/15/2013 $0 $770,000

CA Muli-Sector Workforce Partnership R 04/09/2013 $0 $17,171,188

WA Hanford R 04/08/2013 $0 $285,804

MO Hostess Dual Enrollment DU 03/14/2013 $2,183,749 $1,257,671

LA Hurricane Isaac D 03/08/2013 $0 $1,119,339

TX Texas Wildfires 2011 D 03/08/2013 $0 $406,101

MA MSW Unilver Plus 7 DU 03/04/2013 $0 $1,263,339

KY EKCEP Mining Industry R 03/01/2013 $5,192,500 $3,787,017

AR Severe Winter Storm D 03/01/2013 $391,539 $391,539

MS Tornado Forrest and Lamar - Severe 
Storms, Tornadoes, and Flooding

D 03/01/2013 $2,000,000 $1,000,000

MS Hurricane Isaac D 01/30/2013 $0 $1,000,000

OR Siltronic DU 01/30/2013 $529,837 $529,837

MA Evergreen Solar DU 01/04/2013 $0 $408,403

 

Employment and Training Administration 
U.S. Department of Labor | Frances Perkins Building, 200 Constitution Ave., NW, Washington, DC 20210 

www.doleta.gov | Telephone: 1-877-US-2JOBS (1-877-872-5627) | TTY: 1-877-889-5627 | Fax: 1-202-693-2726 | Contact Us
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United States Department of Labor
Secretary of Labor Thomas E. Perez 
News Release

ETA News Release: [06/27/2013] 
Contact Name: Jason Kuruvilla or Egan Reich  
Phone Number: (202) 693-6587 or x4960 
Email: Kuruvilla.Jason@dol.gov or Reich.Egan.2@dol.gov 
Release Number: 13-1279-NAT

US Department of Labor awards nearly $72 million in YouthBuild grants
68 programs across 33 states and the District of Columbia receive funding

WASHINGTON — The U.S. Department of Labor today announced the award of nearly $72 million in 
YouthBuild grants to support academic and occupational skill training for at-risk youth.

"The YouthBuild program has demonstrated a record of elevating the opportunities and prospects for good, 
middle-class jobs for thousands of young people throughout this nation," said acting Secretary of Labor Seth 
D. Harris. "These grants reflect our shared commitment to investing in the future of our nation's youth and 
the belief that those investments will yield dividends for generations to come."

The grants range from approximately $600,000 to $1.1 million each and will fund 68 YouthBuild programs in 
33 states and the District of Columbia. The programs will help nearly 4,600 young people obtain the 
certifications and skills necessary to achieve economic self-sufficiency. Along with the programs funded 
today, the Labor Department now actively funds 247 YouthBuild programs around the country.

YouthBuild is a nonresidential, community-based alternative education program that provides classroom 
instruction and occupational skills training to at-risk individuals ages 16 to 24. The classroom training leads to 
a high school diploma, general education development or other state-recognized equivalency diploma. The 
occupational skills training component provides YouthBuild participants with industry-recognized certifications 
in construction or other occupations. The construction skills training component teaches valuable skills 
through a program to build or rehabilitate housing for low-income or homeless individuals and families in 
their communities.

Today's announcement marks the second competition in which YouthBuild programs expand occupational 
skills training beyond construction to include in-demand industries such as health care and information 
technology. This expansion provides opportunities for youth to gain training, credentials and skills that lead 
to career fulfillment for youth who have been in the juvenile justice system, are aging out of foster care, 
have dropped out of high school, or are otherwise at-risk of failing to reach key educational and career 
milestones. 

Leadership development and community service are also key elements of the YouthBuild program, helping to 
to ensure that the participants maintain a connection to their communities through service and volunteerism.

For more information about the Department of Labor's YouthBuild program, visit 
http://www.doleta.gov/youth_services/youthbuild.cfm

A list of grantees, their locations and award amounts follows:
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2013 YouthBuild Grant Awards
Grantee City State Amount

Anew Life Youth Development Corporation Gary Ind. $1,041,983

Bethany Christian Services Grand Rapids Mich. $1,100,000

Bi-County Community Action Programs Inc. Bemidji Minn. $864,000

Buckeye Community Hope Foundation Columbus Ohio $1,100,000

Career Training Institute Helena Mont. $1,043,890

Central States SER-Jobs for Progress Inc. Chicago Ill. $1,100,000

Chico Unified School District Chico Calif. $1,079,990

Citrus Levy Marion Regional Workforce Development Board Inc Ocala Fla. $1,082,975

City and County of Honolulu Department of Community Service Honolulu Hawaii $1,100,000

City of Phoenix Phoenix Ariz. $1,100,000

Coalition for Responsible Community Development Los Angeles Calif. $1,100,000

Community Services & Employment Training Inc. Visalia Calif. $1,070,512

Community Youth Services Olympia Wash. $1,100,000

Comprehensive Community Solutions Inc. Rockford Ill. $1,100,000

Connection Training Services Philadelphia Pa. $1,100,000

Crispus Attucks Association York Pa. $1,100,000

Dayton's Bluff Neighborhood Housing Services St. Paul Minn. $768,000

Des Moines Area Community College Ankeny Iowa $809,582

Easter Seals TriState LLC Cincinnati Ohio $1,090,564

Fresno Economic Opportunities Commission Fresno Calif. $1,100,000

Goodwill Industries Inc. Omaha Neb. $968,630

Goodwill Industries of the Conemaugh Valley Inc. Johnstown Pa. $864,000

Guidestone Berea Ohio $1,100,000

Homework Hangout Club Inc. Decatur Ill. $1,072,114

Housing Authority of Baltimore City Baltimore Md. $1,050,160
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Isles Inc. Trenton N.J. $1,099,643

Lac du Flambeau Band of Lake Superior Chippewa Indians Lac du Flambeau Wis. $1,096,370

Latin American Youth Center YouthBuild Public Charter School Washington D.C. $1,100,000

LearningWorks - YouthBuild Bayside Portland Maine $975,000

Lumber River Council of Governments Pembroke N.C. $1,100,000

Metro Community Development Inc. Flint Mich. $1,100,000

Mohawk Valley Community College Utica N.Y. $970,891

NorthEast Washington Educational Service District 101 Spokane Wash. $1,100,000

Opportunities Industrialization Center (OIC) of Washington Yakima Wash. $1,100,000

Opportunities Industrialization Center of Clark County Inc. Springfield Ohio $1,076,000

Parent Child Center St. Louis Mo. $1,098,000

Parish of Rapides Police Jury Alexandria La. $651,845

Philadelphia Youth for Change Charter School Philadelphia Pa. $1,100,000

Portable Practical Educational Preparation Tucson Ariz. $1,070,512

Portland YouthBuilders Portland Ore. $1,100,000

Quad Area Community Action Agency Inc. Hammond La. $1,100,000

Relief International YouthBuild Boyle Heights Los Angeles Calif. $1,100,000

SA Youth San Antonio Texas $1,100,000

San Joaquin County Office of Education Stockton Calif. $1,100,000

SER - Jobs For Progress Houston Texas $1,097,211

SER Metro-Detroit Jobs for Progress Inc. Detroit Mich. $1,100,000

Tacoma Goodwill Industries Tacoma Wash. $1,100,000

The Children`s Cabinet Reno Nev. $1,079,584

The Providence Plan Providence R.I. $1,100,000

The Service Collaborative of WNY Inc. Buffalo N.Y. $1,100,000

Total Action Against Poverty in the Roanoke Valley Roanoke Va. $933,035
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Training Resources of America Inc. Worcester Mass. $1,070,512

Tree Trust St. Louis Park Minn. $900,000

United Way of Wyandotte County Inc. Kansas City Kan. $1,100,000

Urban League of Rochester NY Inc. Rochester N.Y. $1,100,000

Venice Community Housing Corporation Venice Calif. $1,100,000

WIN/City of Memphis Memphis Tenn. $1,100,000

workforceCONNECTIONS Las Vegas Nev. $1,100,000

WorkNet Pinellas Inc. Clearwater Fla. $1,099,993

Year One dba Mile High Youth Corps Denver Colo. $1,019,361

Young Adult Development in Action Inc./YBLouisville Louisville Ky. $1,100,000

Youth Build Lake County North Chicago Ill. $1,100,000

Youth Conservation Corps Waukegan Ill. $1,100,000

Youth Over Us Inc. Columbus Ohio $1,100,000

Youth Policy Institute Los Angeles Calif. $1,100,000

YouthBuild Newark Inc. Newark N.J. $1,100,000

Youthworks Santa Fe N.M. $1,013,846

YWCA of Greater Harrisburg Harrisburg Pa. $899,574

Total $71,757,777
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#   1 Brought Staff Operating Budget in Line with Federal, State 

and Local Area Requirements and Expectations within Six 

Months 

 

  



workforceCONNECTIONS

Approved Approved Approved Approved

Revenue by Funding Stream Budget PY2010 Budget PY2011 Budget PY2012 Budget PY2013

Adult 6,959,366              7,230,641              9,740,615              10,665,753            

Dislocated Worker 5,102,209              5,209,227              6,131,538              4,140,823              

Youth 4,687,843              5,760,743              6,337,899              6,564,523              

Adult Carry Forward 3,582,314              2,433,862              3,576,575              3,400,000              

Dislocated Worker Carry Forward 2,207,672              443,620                 1,316,464              1,100,000              

Youth Carry Forward 2,508,075              2,905,927              4,252,714              2,000,000              

Other Revenues 1,250                     25                          25                          

Total Revenue by Funding Stream 25,047,479$          23,985,270$          31,355,830$          27,871,124$          

Approved Approved Approved Approved

Community Resource Operations Budget PY2010 Budget PY2011 Budget PY2012 Budget PY2013

Adult Services 7,800,843              7,151,732              11,169,066            11,252,603            

Dislocated Worker Services 5,409,312              4,183,107              6,157,586              4,192,659              

Youth Services 5,324,979              6,413,336              8,472,491              7,001,619              

Subtotal Community Resource Allocations 18,535,134$          17,748,175$          25,799,143$          22,446,881$          

74.0% 74.0% 82.3% 80.5%

Approved Approved Approved Approved

Workforce Connections Board Operations Budget PY2010 Budget PY2011 Budget PY2012 Budget PY2013

Subtotal Operating Expenditures 6,512,345              6,237,095              5,556,687              5,424,243              

Total Expenditures 25,047,479$          23,985,270$          31,355,830$          27,871,124$          

26.0% 26.0% 17.7% 19.5%

Fund Balance -$                       -$                       -$                       -$                       

Budget Comparison

PY2010 through PY2013
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Workforce Connections

Funding Source / Program FTE Salaries FTE Salaries FTE Salaries

WIA Funded Positions - Operations 41.03       3,229,806        27.88       2,259,247      33.18       2,692,833      

WIA Funded Positions - Internal Programs 17.00       833,118            -           -                  -           -                  

WIA Funded Positions - One-Stop Location -           -                    -           -                  6.00         351,884         

Total WIA Funded 58.03       4,062,924        27.88       2,259,247      39.18       3,044,717      

Direct Grants

SESP 5.00         361,682            4.00         248,107         -           -                  

YouthBuild / Americorps 7.00         308,547            3.50         197,624         4.20         223,896         

Layoff Aversion 2.00         152,907            2.00         156,507         -           -                  

DOJ (Included in Internal Programs Above) -           -                  -           -                  

Total Direct Grant Funded 14.00       823,136           9.50         602,238         4.20         223,896         

Workforce Connections Total 72.03       4,886,060        37.38       2,861,485      43.38       3,268,613      

Accumulated Impact

WIA Operations Decrease (30.15)      (1,803,677)     (18.85)      (1,018,207)     

Direct Grant Decrease (4.50)        (220,898)        (9.80)        (599,240)        

Total Workforce Connections Decrease (34.65)     (2,024,575)    (28.65)     (1,617,447)    

Percentage Decrease -48.1% -41.4% -39.8% -33.1%

July 1, 2013April 1, 2012 July 1, 2012
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PY2011 PY2010 PY2009 PY2008 PY2007 PY2006
ended ended ended ended ended ended

6/30/2012 6/30/2011 6/30/2010 6/30/2009 6/30/2008 6/30/2007
(1/31/2013) (2/24/2012) (4/29/2011) (06/08/2010) (09/22/2009) (07/22/2008)

Funding federal grants in advance - excessive time elapsed between receipt of funds and disbursement of 
funds

June 2013

Action:  June 2013 - Efforts to pay subrecipients within two days of receiving funds from 
the State continues.  When funds are drawn for a provider, and not paid to them, the 
funds will be swapped on the subsequent draw to avoid using those funds for other 
expenses. 
Action:  Ongoing - FE must be kept up-to-date monthly to ensure accuracy.

Requests for funds need to be complete, accurate, and agree to supporting documentation. July 2012

Action:  June 2013 - Staff continues to review all provider invoices to ensure accuracy 
and completeness.  Also, as part of the quarterly invoice reconciliation process, all 
provider invoices get reviewed again.  

Documentation supporting program participant eligibility shall be complete, accurate, and retained

Status:  Policies and procedures have been developed and annual monitoring by program staff will 
ensure complete and accurate records.

Action:  June 2013 - The Quality Assurance manager will begin reviewing records for the 
internal and direct programs that have participant files.  This will be a formal process to 
help make sure all participant files have proper eligibility documentation.  The review 
will ensure that all files have required eligibility documentation.

Property records shall be complete, accurate and equipment will be properly accounted for.

Status:  Policies and procedures will be followed to properly track equipment.

Action:  June 2013 - Staff has requested and received authorization from the state to 
dispose of a large list of fully depreciated assets.  We are in the process of reconciling 
our asset list with the funded partner asset lists to make sure we have all our assets 
coded correctly.

12-4 Federal 
Grants

June 2013

12-2 Federal 
Grants

X X X

12-1 Federal 
Grants

X X X X

X

June 2013 XX12-3 Federal 
Grants

Finding Type Description Target Date

Audit

workforce CONNECTIONS
Audit Findings for PY2011

(Year Ended June 30, 2012)

Monthly Status Report
June 2013



PY2011 PY2010 PY2009 PY2008 PY2007 PY2006
ended ended ended ended ended ended

6/30/2012 6/30/2011 6/30/2010 6/30/2009 6/30/2008 6/30/2007
(1/31/2013) (2/24/2012) (4/29/2011) (06/08/2010) (09/22/2009) (07/22/2008)Finding Type Description Target Date

Audit

workforce CONNECTIONS
Audit Findings for PY2011

(Year Ended June 30, 2012)

Monthly Status Report
June 2013

Findings below did not recur in the latest audit.

Lack of Policies and Procedures and GAAP adherence - improved from last year but still lacks effective policy 
and procedures

X X X X X

Status:  The Finance staff will continue to operate within established policies and modify those that 
need to be updated.  Adherence to GAAP will always be the goal.

Lack or insufficient skills and knowledge to perform governmental accounting utilizing GAAP - improved from 
last year but still needs improvement

X X X X

Status:  The Finance Manager and Financial Consultant are providing the expertise necessary to 
provide the skills and knowledge that have been needed. Staff will keep up skills by attending all 
applicable training.

SEFA schedules did not agree with supporting records or documentation

Status:  The FE system continues to be reconciled to the supporting draw and invoice records.

ARRA - timely reporting of quarterly reports

Status:  All of the ARRA funds have been expended and there are no more reports due.  

Sub-recipients awards did not contain the required information

Status:  All contracts for program year 2011 included the new template that ensured all the 
required information was entered into the contracts.  

Financial reporting of Form ETA 9130 - timely submissions
Status:  A spreadsheet was developed for monitoring all report due dates and two fiscal staff are 
required to monitor the spreadsheet to ensure every report is submitted in advance of its deadline.

Action:  Ongoing - monthly monitoring must continue to take place to ensure reports 
meet all deadlines.

Monitoring of sub-recipients - Annual Monitoring and Tracking of Findings
Status:  Dept of Labor requires annual financial reviews of subrecipients.  Our policy was updated.  A 
monitoring spreadsheet has been developed to track all findings.  

Action:  Apr 2013 - Continue the annual fiscal monitoring of all service provider 
contracts.  Reports must be issued within 30 days.

11-9 Federal 
Grants

11-10 Federal 
Grants
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X X X

X

X X
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#   4 Oversaw the Development and Launching of New, 
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5/5/2013

Type Description Target Date

Configuration of New Financial Edge Software

Status:  Continue to work on the configuration and implementation of 

the new financial system.
Action:  Sept 2011 - The test environment has been 

configured and now is available for staff training.
Action:  Sept 2011 - The Financial Manager completed the 

configuration of the new financial system.

Training Staff Training in the Finance Department September 2011

Status:  Staff will begin training in a temporary test environment of 

the new Financial Edge software system.

Action:  Sept 2011 - The Financial Manager will prepare 

training plans for each of the staff including deadlines and 

progress reports.
Action:  Sept 2011 - Staff will work with online training tools 

including webinars provided by the vendor.
Action:  Sept 2011 - Staff will review online user guides and 

training manual.

Action:  Sept 2011 - Staff will subscribe to Financial Edge's 

how-to emails that provide tips and tricks on using their 

software.
Action:  Sept 2011 - Staff will practice entry and processing in 

the test environment of the new system.

Action:  Oct 2011 - Staff will continue practice during the first 

week of October in the test environment of the new system.

Begin Startup of Financial Edge Software March 2012

Status:  Begin the dual entry of documents into the live version of 

Financial Edge.
Action:   Oct 2011 - Coding the July Quickbooks entries began 

in October however input was delayed.

Action:   Nov 2011 - Coded the Quickbooks entries for August 

through October, however input entry was delayed.
Action:   Jan 2012 - Staff input, proof, reconcile to 

QuickBooks, and then close the month of July in the new 

system. 

May 2012

workforce CONNECTIONS

Financial Edge (FE) System Implementation Schedule

Monthly Status Report

Implementation September 2011

Implementation

Page 1 of 2



5/5/2013

Type Description Target Date

May 2012

workforce CONNECTIONS

Financial Edge (FE) System Implementation Schedule

Monthly Status Report

Complete Startup of Financial Edge Software

Status:  Complete the dual entry of documents into the live version of 

Financial Edge.
Action:   Mar/Apr 2012 - Continue to reconcile to QuickBooks the 

months of August through December in the new system.  
Action:   May 2012 - Produce documentation reflecting Trial Balance 

reconcliation between QuickBooks and Financial Edge effective 

December 31, 2011.

Implementation of PaperSave software

Status:  Begin to install and implement the third party PaperSave 

software that allows Finance staff to scan invoices and document 

backup.
Action:  Mar 2012 - Financial Manager will work with third party 

vendor to design and configure new module.
Action: Apr 2012 - Complete design and begin implementation.

Action: May 2012 - Revise procedures and processes to 

complete implementation of Papersave.

Develop Monthly Financial Reports in Financial Edge

Status:  Develop new monthly financial reports in Financial Edge.

Action:   May 2012 - Begin updating policies and procedures.

Action:   Jul 2012 - Update policies and procedures to implement a 

new month end closing process.

Action:   Jul 2012 - Design new financial reports in Financial Edge.

Implementation of the WebPortal and Web Invoicing Modules

Status:  Implement Financial Edge's WebPortal Module that allows for 

the online requisitioning of supplies and materials.
Action: Jan/Feb 2013 - The Financial Manager will complete 

the configuration of the new financial module.

Action: Mar 2013 -Revise procedures and processes to 

complete implementation of Web Invoicing.

Status:  Implement the Web Invoicing module that allows online 

approval routing of employee reimbursements.

Action: Feb 2013 - IT will install the new financial module.

Action: Mar 2013 - Financial Manager will begin the 

configuration of the new financial module.

Action: Apr 2013 -Revise procedures and processes to 

complete implementation of Web Invoicing.

Implementation May 2012

Implementation May 2012

Implementation July 2013

Implementation July 2012

Page 2 of 2
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Amounts for Providers reflect invoiced allowable expenditures through May 2013. Starred lines only reflect expenditures through April 2013.

All Contracts have an ending date of June 30, 2013 unless noted.

WIA PY11-PY12 Adult and Dislocated Worker Green/All Sector

Provider Contract Award Adult Expenditures DW Expenditures Total Invoiced % Spent Remaining Balance

Bridge Counseling Associates 500,000$                 250,000$                 250,000$                 500,000$            100.00% -$                             

Bridge Counseling Associates-PY12 Extension 700,000$                 315,610$                 208,954$                 524,564$            74.94% 175,436$                     

GNJ Family Life Center 600,000$                 300,000$                 300,000$                 600,000$            100.00% -$                             

GNJ Family Life Center-PY12 Extension 1,200,000$              579,244$                 513,733$                 1,092,977$         91.08% 107,023$                     

Goodwill of Southern Nevada 600,000$                 445,000$                 155,000$                 600,000$            100.00% -$                             

Goodwill of Southern Nevada-PY12 Extension 1,200,000$              733,869$                 252,095$                 985,964$            82.16% 214,036$                     

Latin Chamber Foundation 600,000$                 380,000$                 220,000$                 600,000$            100.00% -$                             

Nevada Partners, Inc 600,000$                 300,000$                 300,000$                 600,000$            100.00% -$                             

So. NV Regional Housing Authority 175,000$                 87,500$                    87,500$                    175,000$            100.00% -$                             
Total 6,175,000$              3,391,223$              2,287,282$              5,678,505$         91.96% 496,495$                     

60% 40%

WIA PY11-PY12 Adult and Dislocated Worker Health/All Sector

Provider Contract Award Adult Expenditures DW Expenditures Total Invoiced % Spent Remaining Balance

CCSD - Desert Rose (contract ends 12/31/2012) 500,000$                 259,837$                 142,305$                 402,142$            80.43% 97,858$                       

Eastern Seals of Nevada (contract ends 6/30/2014)* 800,000$                 13,719$                    3,430$                      17,149$               2.14% 782,851$                     

Foundation for an Independent Tomorrow 600,000$                 335,000$                 265,000$                 600,000$            100.00% -$                             

Foundation for an Independent Tomorrow-PY12 Extension 1,200,000$              596,678$                 474,849$                 1,071,527$         89.29% 128,473$                     

Latin Chamber Foundation 600,000$                 380,000$                 220,000$                 600,000$            100.00% -$                             

Latin Chamber Foundation-PY12 Extension 1,200,000$              336,068$                 281,609$                 617,677$            51.47% 582,323$                     

Nevada Hospital Association 600,000$                 570,000$                 30,000$                    600,000$            100.00% -$                             

Nevada Hospital Association-PY12 Extension 900,000$                 758,363$                 3,942$                      762,305$            84.70% 137,695$                     

Nevada Partners, Inc 600,000$                 360,000$                 240,000$                 600,000$            100.00% -$                             

Nevada Partners, Inc-PY12 Extension 1,339,000$              823,267$                 376,978$                 1,200,245$         89.64% 138,755$                     

So. NV Regional Housing Authority 175,000$                 87,500$                    87,500$                    175,000$            100.00% -$                             

So. NV Regional Housing Authority-PY12 Extension 500,000$                 295,499$                 172,785$                 468,284$            93.66% 31,716$                       
Total 9,014,000$              4,815,931$              2,298,398$              7,114,329$         78.93% 1,899,671$                 

68% 32%

WIA PY11-PY12 Adult and Dislocated Worker Rural Services

Provider Contract Award Adult Expenditures DW Expenditures Total Invoiced % Spent Remaining Balance

Lincoln County School District (contract ends 6/30/2014) 100,000$                 24,657$                    16,745$                    41,402$               41.40% 58,598$                       

Nye Communities Coalition 750,000$                 375,000$                 375,000$                 750,000$            100.00% -$                             

Nye Communities Coalition (contract ends 6/30/2014) 950,000$                 272,499$                 135,827$                 408,326$            42.98% 541,674$                     
Total 1,800,000$              672,156$                 527,572$                 1,199,728$         66.65% 600,272$                     

56% 44%

WIA PY12 Adult and Dislocated Worker Re-Entry Services

Provider Contract Award Adult Expenditures DW Expenditures Total Invoiced % Spent Remaining Balance

Foundation for an Independent Tomorrow 700,000$                 575,197$                 -$                          575,197$            82.17% 124,803$                     

Foundation for an Independent Tomorrow (ends 6/30/2014) 700,000$                 -$                          -$                          -$                     0.00% 700,000$                     
Total 1,400,000$              575,197$                 -$                          575,197$            41.09% 824,803$                     

100% 0%

Total PY11-PY12 Adult/DW 18,389,000$            9,454,507$              5,113,252$              14,567,759$       79.22% 3,821,241$                 

 65% 35%

workforce  CONNECTIONS

Awards and Expenditures

Program Year 2011/2012 Adult/Dislocated Worker Programs

June 30, 2013



Amounts for Providers reflect invoiced allowable expenditures through May 2013. Starred lines only reflect expenditures through April 2013.

WIA PY11 Youth General

Provider Contract Dates Contract Award

 Youth In-School 

Expenditures 

 Youth Out-Of-School 

Expenditures Total Invoiced % Spent Remaining Balance

Latin Chamber Foundation-PY11 Summer Component 6/1/12-9/30/13 250,000$                 155,742$                   75,381$                           231,123$            92.45% 18,877$                    

Latin Chamber Foundation-PY11 Green Consortium 5/1/12-9/30/13 500,000$                 114,073$                   144,852$                         258,925$            51.79% 241,075$                 

Nevada Partners, Inc-PY11 Year Round 7/1/11-6/30/13 500,000$                 235,735$                   260,730$                         496,465$            99.29% 3,535$                      

Nevada Partners, Inc-PY11 Year Round (addl summer $) 4/1/12-6/30/12 677,909$                 197,869$                   480,040$                         677,909$            100.00% -$                          

Nevada Partners, Inc-PY11 Summer Component 6/1/12-9/30/13 500,000$                 285,102$                   109,679$                         394,781$            78.96% 105,219$                 

So. NV Children First-PY11 Summer Component* 6/1/12-9/30/13 250,000$                 173,811$                   8,955$                              182,766$            73.11% 67,234$                    
Total 5,077,909$              1,947,576$               1,703,111$                      3,650,687$         71.89% 1,427,222$              

53% 47%

WIA PY12 Youth General

Provider Contract Dates Contract Award

 Youth In-School 

Expenditures 

 Youth Out-Of-School 

Expenditures Total Invoiced % Spent Remaining Balance

GNJ Family Life Center-PY12 Youth Out of School 7/1/12-9/30/13 600,000$                 457,302$                         457,302$            76.22% 142,698$                 

Goodwill of So. Nevada-PY12 Youth with Disabilities 3/1/13-6/30/14 500,000$                 6,802$                       15,871$                           22,673$               4.53% 477,327$                 

HELP of So. Nevada-PY12 Youth In School 7/1/12-9/30/13 922,000$                 514,420$                   514,420$            55.79% 407,580$                 

HELP of So. Nevada-PY12 Youth Out of School 7/1/12-9/30/13 375,000$                 303,407$                         303,407$            80.91% 71,593$                    

Latin Chamber Foundation-PY12 Youth Out of School 7/1/12-9/30/13 400,000$                 162,333$                         162,333$            40.58% 237,667$                 

Nevada Partners, Inc-PY12 Youth In School 7/1/12-9/30/13 922,000$                 534,234$                   534,234$            57.94% 387,766$                 

Olive Crest-PY12 Foster Youth 3/1/13-6/30/14 500,000$                 10,482$                     24,370$                           34,852$               6.97% 465,148$                 

So. NV Children First-PY12 Out of School* 7/1/12-9/30/13 375,000$                 111,208$                         111,208$            29.66% 263,792$                 
Total 4,594,000$              1,065,938$               1,074,491$                      2,140,429$         46.59% 2,453,571$              

50% 50%

WIA PY11-12 Youth Rural and Tri-County

Provider Contract Dates Contract Award

 Youth In-School 

Expenditures 

 Youth Out-Of-School 

Expenditures Total Invoiced % Spent Remaining Balance

Lincoln County School District-Tri-County-PY11 Year Round 7/1/11-9/30/13 100,000$                 61,935$                     30,000$                           91,935$               91.94% 8,065$                      

Lincoln County School District-Tri-County-PY11 Extension 7/1/11-9/30/13 100,000$                 55,079$                           55,079$               55.08% 44,921$                    

Nye Communities Coalition-PY11 Year Round 7/1/11-9/30/13 300,000$                 181,404$                   118,596$                         300,000$            100.00% -$                          

Nye Communities Coalition-PY11 Year Round (addl summer $) 4/1/12-9/30/12 88,753$                    53,392$                     35,360$                           88,752$               100.00% 1.00$                        

Nye Communities Coalition-PY11 Extension 7/1/11-9/30/13 150,000$                 -$                           16,343$                           16,343$               10.90% 133,657$                 
Lincoln County School District (contract ends 6/30/2014) 888,753$                 374,362$                   326,667$                         701,029$            78.88% 187,724$                 

53% 47%

Nye Communities Coalition (contract ends 6/30/2014)

Provider Contract Dates Contract Award

 Youth In-School 

Expenditures 

 Youth Out-Of-School 

Expenditures Total Invoiced % Spent Remaining Balance

Youth Advocate Programs 7/1/12-6/30/13 300,000$                 -$                           185,741$                         185,741$            61.91% 114,259$                 

Youth Advocate Programs - PY13 Extension 7/1/13-6/30/14 300,000$                 -$                           -$                                  -$                     0.00% 300,000$                 
Total 600,000$                 -$                           185,741$                         185,741$            30.96% 414,259$                 

0% 100%

WIA PY11 To Be Allocated Amounts

Total Youth 11,160,662$            3,387,876$               3,290,010$                      6,677,886$         59.83% 4,482,776$              

51% 49%

June 30, 2013

Program Year 2011/2012 Youth Programs

workforce  CONNECTIONS

Awards and Expenditures



Amounts for Internal Programs reflect expenditures as of June 30, 2013.

Amounts for Providers reflect invoiced allowable expenditures through May 2013. Starred lines only reflect expenditures through April 2013.

Direct Grants

Program WC FTE Contract Dates Contract Award Total Expended % Spent Remaining Balance

Americorps YouthBuild PY12 0.50 8/15/12-8/14/13 23,820                      20,854$                   87.55% 2,966                        

Layoff Aversion PY12 - Rapid Response 2.00 7/1/12-6/30/13 250,000                   241,870$                 96.75% 8,130                        

State Energy Sector Partnership (SESP) 4.00 8/10/10-6/30/13 3,503,000                3,503,000$              100.00% -                            

SESP - Healthcare Information Technology (HIT) 12/11/2012-6/30/13 179,000                   159,736$                 89.24% 19,264                      

SESP - HIT - So Nv Regional Housing Authority 2/1/13-6/30/13 21,000                      21,000$                   100.00% -                            

US Fish & Wildlife - WC 6/28/11-12/31/16 11,029                      11,029$                   100.00% -                            

US Fish & Wildlife - So. NV Children First* 6/1/12-5/31/13 16,471                      10,796$                   65.55% 5,675                        

Youth Build PY11 - CCSD Desert Rose 7/1/11-6/30/13 158,584                   144,007$                 90.81% 14,577                      

Youth Build PY11 - WC 3.70 6/1/11-5/31/14 941,416                   715,566$                 76.01% 225,850                   
Total 10.20 5,936,925                5,660,462                95.34% 276,463                   

workforce  CONNECTIONS

Awards and Expenditures

June 30, 2013

Program Year 2011/2012 Direct Programs



7/11/2013

Remaining Jul-Sep Oct-Dec Jan-Mar Apr-Jun Projected

Available 2013 2013 2014 2014 PY2013

Budget Funds 3 Months 3 Months 3 Months 3 Months TOTAL Remaining

REVENUES (Available as of May 30, 2013)

PY2012 Adult and DW Funding 13,164,641  2,471,953    2,471,953    -                2,471,953    -                

PY2011/2012 Additional Dislocated Worker Funding (BOE approval 05/2013) 2,028,047    2,028,047    828,047       800,000       400,000       2,028,047    -                

PY2013 Adult and DW Funding 14,806,576  14,806,576  995,500       3,600,167    4,723,667    4,723,667    14,043,000  763,576       

TOTAL REVENUES 29,999,264  19,306,576  4,295,500    4,400,167    5,123,667    4,723,667    18,543,000  763,576       

EXPENDITURES 0.48              
Months

Community Resources

PY2011 Nye Rural Services (Extended to June 2014) 1,700,000    485,973       120,000       120,000       120,000       120,000       480,000       

PY2011 Extend Adult and DW Contracts (One-Stop Center Partners) 4,800,000    4,800,000    1,200,000    1,200,000    1,200,000    1,200,000    4,800,000    

PY2011 Extend Adult and DW Contracts (One-Stop Affiliate Locations) 4,800,000    4,800,000    1,200,000    1,200,000    1,200,000    1,200,000    4,800,000    

PY2012 Lincoln County Rural Services (Extended to June 2014) 100,000       52,798          12,000          12,000          12,000          12,000          48,000          

PY2012 Reentry Program (Extended to June 2014) 1,400,000    782,443       195,000       195,000       195,000       195,000       780,000       

PY2012 Adult and DW (Adults with Disabilities) 800,000       762,851       180,000       180,000       180,000       180,000       720,000       

PY2012 One-Stop Center Operations / One-Time Construction/Equipment 1,855,600    119,083       112,000       112,000       

PY2012 Workforce Connections Urban Computer Center 150,000       92,443          39,000          39,000          78,000          

PY2013 Academy of Human Development - Computer Center 150,000       150,000       37,500          37,500          37,500          37,500          150,000       

PY2013 One-Stop Center Operations 342,000       342,000       85,500          85,500          85,500          85,500          342,000       

PY2013 One-Stop System Operations 858,000       858,000       214,500       214,500       214,500       214,500       858,000       

Operations  

PY2012 Administration and Programs 3,438,540    1,550,000    -                

PY2013 Administration and Programs 3,861,314    3,861,314    900,000       900,000       900,000       900,000       3,600,000    

Pending Contracts

PY2013 New One-Stop Partner RFP (Veterans - Start Oct 2013) 650,000       650,000       216,667       216,667       216,667       650,000       

PY2013 New Adult and DW (Rural - Esmeralda - Start Jan 2014) 50,000          50,000          12,500          12,500          25,000          

PY2013 New Adult and DW Contracts (Clark County - Mesquite - Start Jan 2014) 50,000          50,000          12,500          12,500          25,000          

PY2013 Adult and DW Contracts (Reentry - Barber Training) 850,000       850,000       212,500       212,500       425,000       

PY2013 Adult and DW Contracts (Reentry - Logistics/Warehousing Operations) 500,000       500,000       125,000       125,000       250,000       

TOTAL 4,295,500    4,400,167    4,723,667    4,723,667    18,143,000  

PY2012 funding period is available July 1, 2012 through June 30, 2014 (after two years, funds revert to the State for one additional year)

PY2013 funding period is available July 1, 2013 through June 30, 2015 (after two years, funds revert to the State for one additional year)

Service One-Stop

Provider Ctr/Sys Total

One Stop System/Center 5,450,000    1,200,000    6,650,000    44%

Home Office and Affiliate Locations 7,695,294    242,443       7,937,737    52%

Rural Locations 638,771       -                638,771       4%

Total Community Resources 13,784,065  1,442,443    15,226,508  100%

91% 9% 100%

Workforce Connections

Adult and Dislocated Worker Funding Plan

PY 2013 Projections

Projections Based on Monthly Invoices



7/11/2013

Jul-Sep Oct-Dec Jan-Mar Apr-Jun Next Projected

Available 2013 2013 2014 2014 Program PY2013

Budget Funds 3 Months 3 Months 3 Months 3 Months Year TOTAL Remaining

REVENUES (Estimate for July 1, 2013)

PY2012 Youth Funding 6,337,899    2,000,000     2,000,000     -                2,000,000           -                 

PY2013 Youth Funding 6,564,523    6,564,523     142,943        1,558,500    1,558,500   1,558,500   1,168,000   5,986,443           578,080        

TOTAL REVENUES 12,902,422  8,564,523     2,142,943     1,558,500    1,558,500  1,558,500  1,168,000  7,986,443          578,080        

                                                                                                                               

1.11               

EXPENDITURES Months

Community Resource Contracts - PY 2011

PY2011 Year-Round (Ending Sept 2013) 500,000        -                  -                       

PY2011 Latin Chamber Green Consortium (Ending Sept 2013) 500,000        207,325         67,500          67,500                

PY2011 Lincoln County  (Extend to Sept 2014) 200,000        42,786           42,786          42,786                

PY2011 Nye County  (Extend to Sept 2014) 460,531        99,907           99,907          99,907                

Community Resource Contracts - PY2012

PY2012 Youth Out-of-School Contracts  (Extend to Sept 2013) 1,965,478    524,473         381,000        381,000              

PY2012 Youth Summer Component/Year Round 1,136,064    98,456           98,000          98,000                

PY2012 New WC Office Location / One-Time Construction/Equipment 430,000        281,706         48,000          48,000                

PY2012 Youth In-School Contracts  (Extend to Sept 2014) 2,003,997    558,346         558,000        558,000              

PY2012 Youth Re-entry  (Extend to Sept 2014) 600,000        395,757         80,250          78,000         78,000        78,000        78,000        392,250              

PY2012 Foster Care and Youth with Disabilities (Ending Sept 2014) 1,000,000    852,476         165,000        165,000       165,000      165,000      165,000      825,000              

PY2012 Youth Summer Component / Year Round (Public Housing) 400,000        375,000         125,000        38,000         38,000        38,000        125,000      364,000              

Operations

PY2012 Administration and Programs 1,867,580    250,000         -                       

PY2013 Administration and Programs 1,562,904    1,562,904     390,000        390,000       390,000      390,000      1,560,000           

Pending Contracts

PY2011 Youth Rural Contracts Extension (Extend to Sept 2014) 300,000        300,000         75,000         75,000        75,000        75,000        300,000              

PY2012 In-School Youth Contracts Extension (Extend to Sept 2014) 1,500,000    1,500,000     375,000       375,000      375,000      375,000      1,500,000           

PY2013 Youth Jobs for America's Graduates (JAG) (Start July 2013) 350,000        350,000         87,500          87,500         87,500        87,500        350,000              

PY2013 Out-of-School Youth Contracts (Start Oct 2013) 1,400,000    1,400,000     350,000       350,000      350,000      350,000      1,400,000           

TOTAL 2,142,943     1,558,500    1,558,500  1,558,500  1,168,000  7,986,443          

PY2012 funding period is available July 1, 2012 through June 30, 2014 (after two years, funds revert to the State for one additional year)

PY2013 funding period is available July 1, 2013 through June 30, 2015 (after two years, funds revert to the State for one additional year)

Workforce Connections

Youth Funding Plan

PY 2013 Projections

Projections Based on Monthly Invoices
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