NEVADA PARTNERS

Nevada Partners is making strides! To date, Nevada Partners’ Workforce Development Division has provided services to
423 residents successfully exceeding the 275 residents projected to receive services this program year! The special
populations we train include 17% of TANF recipients, and formerly incarcerated individuals among others. Our return on
investment has been over $8,189,126.40 in earned wages into the Southern Nevada economy.
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This effort includes providing training services to 244 job seekers and approximately $263,758 in supportive services like
transportation assistance, work cards and tools. The result is a powerful return on investment for the community. To
date, Nevada Partners has helped 258 residents gain employment, with an average hourly wage of $15.26.
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Mr. Whitehead had been unemployed since 2011 and needed assistance with job search. He met with Ron Thomas,
Staffing Consultant from Nevada Partners to assist him in finding employment and informed Mr. Thomas he was last
employed as a human resource director. Mr. Thomas had a job opportunity with an employer who had a position for a
safety and security director. Mr. Whitehead stated he had some knowledge in the field, but if the employer would be
willing to train him he would be willing to apply for the position. The employer and the staffing consultant agreed to
offer Mr. Whitehead an On The Job Training to provide him the skills needed to be hired as a safety and security
director. Mr. Whitehead accepted the position and completed the training needed to become a full-time employee.
Mr. Whitehead is currently working 40 hours a week earning $ 21.63 per hour. NPI case manager provide client with
work attire and will continue monitor him to provide job retention services for one year. Client was thankful for the
assistance he received from Nevada Partners. Workforce Investment Act services are changing lives!
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Nevada Partners is making strides! To date, Nevada Partners’ Youth Division has provided services to 162 In School
Youth and 45 Out of School Youth totaling 207, meeting our contractual commitment for youth participants projected to
receive services this program year!
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Nevada Partners administers the Graduate Advocate Initiative. To date, Nevada Partners’ Youth Division has provided
services to 477 In School Youth, of the 460 youth participants projected to receive services this program year! Nevada
Partners has completed 103% of the projected enrollments. We are continuously working with the schools to promote
the Graduate Advocate Initiative.
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Ms. Clover started her senior year credit deficient and needing to pass three proficiency exams. Not only did she have to
keep up with her senior classes, she also committed to attend Morris Behavioral School to make-up her credits after
school. Through hard work and a lot of effort and motivation, Ms. Clover pushed through and will now be graduating
with her senior class of 2013. Ms. Clover endured many obstacles with keeping up with school work and exams while
caring for her son and managing a part time job on the weekends. Ms. Clover will be graduating with her classmates and
will receive her standard diploma from Western High School. In the fall, she will be attending College of Southern
Nevada to accomplish her goal of becoming a Probation Officer by pursuing a degree in Criminal Justice. Workforce
Investment Act youth services are changing lives!
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