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Nevada Partners is making strides! To date, Nevada Partners’ Workforce Development Division has provided services to
402 residents, successfully exceeding the 275 residents projected to receive services this program year! The special
populations we train include 17% of TANF recipients, and formerly incarcerated individuals among others. Our return on
investment has been over $7,588,963.20 in earned wages into the Southern Nevada economy.
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This effort includes providing training services to 225 job seekers and approximately $263,758 in supportive services like
transportation assistance and tools. The result is a powerful return on investment for the community. To date, Nevada
Partners has helped 238 residents gain employment, with an average hourly wage of $15.33.
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Ms. Rogers was previously employed as a psychosocial rehab worker and was interested in pursuing a career as a
licensed Social Worker. Ms. Rogers came to Nevada Partners on July 19, 2012 seeking assistance with the fees
associated with obtaining her social worker license. She took the Association of Social Worker Board examination on
November 5, 2012 and was licensed on November 6, 2012. Upon obtaining her social worker license, Ms. Rogers was
hired as a full-time social worker at the Boulder City Hospital, Inc. making $21.00 an hour in the health care industry,
with an employer that is providing a livable wage and medical benefits. Workforce Investment Act services are changing

lives!
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Nevada Partners is making strides! To date, Nevada Partners’ Youth Division has provided services to 160 In School
Youth and 45 Out of School Youth totaling 205, meeting our contractual commitment for youth participants projected to
receive services this program year!
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Nevada Partners administers the Graduate Advocate Initiative. To date, Nevada Partners’ Youth Division has provided
services to 476 In School Youth, of the 460 youth participants projected to receive services this program year! Nevada

Partners has completed 103% of the projected enrollments. We are continuously working with the schools to promote
the Graduate Advocate Initiative.
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Mr. Gonzalez was withdrawn from high school due to lack of credits and failing mathematics of personal finance. After
speaking to the youth participant, he was advised to apply for a reinstatement but his request was denied. Nevada
Partners’ case manager met with Mr. Gonzalez and he discussed how he was truly regretful of his mistakes wanted
another opportunity to show his dedication and commitment to school and graduating. The case manager advocated on
Mr. Gonzalez’s behalf and agreed to oversee his progress during four periods. Mr. Gonzalez was allowed reinstatement
with a two month probationary period to complete his credits. For a month and a half, Mr. Gonzalez came to the office

every day for 4 hours and was able to complete the credits needed for graduation. Mr. Gonzalez is expected to graduate
in June and is considering college as an option and enlisting as a reserve.
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