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NEVADA PARTNERS

Nevada Partners is making strides! To date, Nevada Partners’ Workforce Development Division has provided services to
311 residents successfully exceeding the 275 residents projected to receive services this program year! The special
populations we train include 20% of TANF recipients, and formerly incarcerated individuals among others. Our return on
investment has been over $5,816,928.00 going back into the Southern Nevada economy.
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This effort includes providing training services to 184 job seekers and approximately $160,510 in supportive services like
transportation assistance and tools. The result is a powerful return on investment for the community. To date, Nevada
Partners has helped 177 residents gain employment, with an average hourly wage of $15.80.
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Mr. Jarman came to Nevada Partners seeking employment assistance, so he met with a counselor and staffing
consultant to conduct an initial assessment and discussed additional job interests. Mr. Jarman indicated at his last job he
was employed as a cashier/cook earning $ 8.25 an hour. Mr. Jarman informed our staff he is currently in Bachelor’s
program for Psychology at the University of Las Vegas and is living with a family member until he is able to become self-
sufficient. Client was in need of immediate employment to continue his education and establish sustainability. Nevada
Partners’ staffing consultant was able to provide an on-the-job training opportunity as a behavioral aide by paying 50%
of the wages for a short period of time. Once Mr. Jarman completed the program, he was hired as a full time employee
earning $15.00 an hour. Mr. Jarman stated this position not only provided him with a good salary but also helped him
gain additional skills to utilize once he receives his degree. Workforce Investment Act services are changing lives!
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Nevada Partners administers the Summer Year Round Grant and Graduate Advocate Initiative. Below is a profile of our

youth enrollments and service provision.

Year Round Grant

Youth Year Round Enrollment Activities
Work Readiness Training E 1
College and Career...| 4
Case Management | | | | d| 243
Assessment 243 w Total
Supportive Services 59
Leadership Development...| 4
Paid/Unpaid Work...F 13
B WIA Enrolled Goal = NPI WIA Registrations Entered 0 50 100 150 200 250 300
Graduate Advocate Initiate timeline
August 27, 2012 February 15, 2013
School/Enroliments Begins 53% Enrolled
July 1, 2012 0% June 30, 2013
Contract/Planning Contra c't Ends
Begins

Quarter 1 Quarter 2 Quarter 3

Quarter 4
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Summer Component/Year Round Grant

Summer Enrollments

i In School
152
i Out
School 33
Activities
Work Readiness Training : I 4 105
College and Career Planning e 21‘ ‘
Case Management i T T d 185
Assessment | d 185
Alternative Secondary School...| 1
. . 7 i Total
Supportive Services | d 59
Leadership Development..._u 8
Paid/Unpaid Work Experience e 25
Tutoring, Study Skills Training I 2
0 50 100 150 200

When a counselor from the Graduate Advocate Initiative met with Mr. Weaver a student from Rancho High
School, back in early October, he expressed an interest in attending UTI Motorcycle Mechanical Institute in
Phoenix, AZ. Since the Graduate Advocate Counselor was assisting with organizing the college and career fair,
he made arrangements for UTI Motorcycle Mechanical Institute to attend the event in December 2012. The
Graduate Advocate Counselor notified the student regarding the attendance of his desired school and made sure
student was in attendance via text. Mr. Weaver met with the recruiters from UTI’s Motorcycle Mechanical
Institute at Rancho’s College and Career Fair 2012 and set up a time to meet with the recruiters over the
weekend. This spring, the student informed the counselor that the meeting over the break was an interview for
acceptance into the program and was pleased to report he got accepted into UTI MMI for the fall of 2013.
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